

Khalid A. Al-Falih announces the winners of the 
President's Award for Environmental Stewardship. 

See page 3 
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■ Abdulrahman Al-Gwaiz, right, a maintenance engineer with the Reliability Unit of the Riyadh Refinery Department, shares with Khalid A. Al-Falih, president and CEO, and other members 
of management some solutions to optimize total plant safety, reliability and costs during a presentation at Monday's Executive Management Safety Review. 



"Youth Engagement for 
Safer Operations" was the 

theme for Monday's Executive 
Management Safety Review 
conducted in Riyadh. 


Since January, there have 
been no major incidents at 
Riyadh Refinery and 100 

percent of reported near-miss 
incidents have been corrected. 


Total reportable cases of injuries 
are in a downward trend, and 
there was only one lost-time injury 
in the past year for the Riyadh 
Area. Off-the-job injuries continue 
to be a concern, with the majority 
related to sports injuries among the 
company's energetic young staff. 


See full story on page 7 


Saudi Aramco by the Numbers 



is the amount of barrels of crude oil flaring avoid¬ 
ed through zero flaring of fluids during offshore 
well intervention programs in 2012. 


Save Waf 



Abri 
shower, 
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Good management of energy 



For the third time this year, Saudi Aramco 
is recognized for its management of 
energy consumption. ... page 4 
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unity Services Safety Corner 


Smoke alarms save lives 


Home smoke alarms have the power 
to save lives. But if you haven't tested your 
smoke alarm lately, you should because it 
may not be working. 

Working smoke alarms give us early 
warning of a fire, providing extra time to es¬ 
cape safely. But they can't do their job if we 
haven't done ours, so test them every month 
to ensure they are working. 

Test all of the smoke alarms in your home 
for the lifetime of the alarm for the safety of 
your own life. Testing the alarm only takes 
a few moments. Hold down the test button 
on the front of the alarm for a few seconds, 
and it should activate. If it does not operate, 
check the battery or electrical mains connec¬ 
tion as applicable. 

At least twice a year, test your alarm 
and make it into a practice fire drill for you 
and your family. Everyone should leave your 
home and exit to a place of safety outside 
without waiting to collect any belongings. 

In a fire, you'll need every second to get 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, October 11, 2013 - $ 107.32 
Friday, October 18, 2013- $ 107.28 
Friday, October 25, 2013 - $ 106.08 
Friday, November 1, 2013 - $ 106.14 
Friday, November 8, 2013 - $ 103.63 
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out safely, and the early warning from a 
smoke alarm can make the difference be¬ 
tween surviving a fire and dying in one. 
Smoke alarms are the single most important 
fire protection device you will ever own. 

Two-thirds of all fires involving fatalities 
happen in homes between the hours of 8 
p.m. and 8 a.m. More than 60 percent of fa¬ 
talities occur in homes in which there are no 
smoke detectors or the smoke detectors that 
are in the house fail to work properly. 

Smoke alarms should be UL Listed/CE ap¬ 
proved and preferably line powered with a 
standby battery as backup. If your smoke 
alarm is only battery powered, a dead bat¬ 
tery will mean a dead smoke alarm. Batteries 
need to be replaced annually, and it's a good 
idea to write the date on the battery so you 
will know when to replace it. 

Where should smoke alarms be locat¬ 
ed in your home? 

Recent building codes require smoke 
alarms in most habitable rooms in new build 
homes. But if you have an existing home, 
one smoke alarm should be installed to pro¬ 
tect the living room and kitchen space not 
less than 3 feet (0.9 meters) horizontally 
from the door to a kitchen (the place where 
most fires start) or within 20 feet (6.1 me¬ 
ters) horizontally from cooking appliances lo¬ 
cated in a living space. 

Additionally, where there are stairs lead¬ 
ing to other occupied levels in your home, 
a smoke alarm should also be located near 
the top of each such stairway. If possible, it 
is also advisable to install a smoke alarm in 
each sleeping room. 

Regularly cleaning your smoke alarms 
and following the manufacturer's instructions 
may help stop "nuisance" or "false alarms." 
If you suffer frequent false alarms, the device 
may simply be located too close to the kitch¬ 
en or bathroom where cooking vapors and 
steam can set off a smoke alarm. It may also 
be that the smoke alarm is defective or just 
requires cleaning due to excessive dust from 
the air-conditioning. 

Maintenance is a must, as what good are 
smoke alarms if they don't work? So it is im¬ 
perative that you keep your smoke alarms 
fit and in good shape. Follow the manufac¬ 
turer's cleaning instructions, and replace the 
battery at least once a year. 



Photos: Mohammed Al Shaikh/MPD 


■ Jamal Al-Naboulsi, seated right, and Jonny Schmidt, seated left, pose with fellow members 
of Wa'ed and Siemens AG at a recent signing ceremony of a memorandum of understanding 
to support the creation of small and medium enterprises in the Kingdom. 


Wa^ed/ Siemens sign MOU 


^^AHRAN — Siemens AG recently 
signed a memorandum of understanding 
to cooperate with the Saudi Aramco Entre¬ 
preneurship Center Company Ltd. (Wa'ed) 
in supporting small and medium enterprises 
(SMEs) in Saudi Arabia. 

Through the new partnership, Siemens 
AG will work with Wa'ed to actively sup¬ 
port the development of the Kingdom's 
SME sector and maximize the localization 
of Siemens' energy sector supply chain in 
manufacturing and services, to meet the 
needs of local, regional and global custom¬ 
ers. Siemens will also partner with the SMEs, 
developed by Wa'ed, to enhance their 
competencies and speed up the process of 
qualifying them to become key suppliers to 
Siemens. 

Jamal Al-Naboulsi, managing director of 
Wa'ed, said: "We consider Siemens a stra¬ 
tegic partner of Saudi Aramco and Wa'ed, 
and we look forward to actively working 
with them to maximize localizing their sup¬ 
ply chain. One of our targets is to support 
Siemens' state-of-the-art turbine manufac¬ 
turing facility that will open soon in Dam¬ 
mam. In addition to local employment, 
Siemens' investment will add significant 
technical and intellectual knowledge and ca¬ 
pabilities to the local market, and we look 
forward to capitalizing on their investment 
toward maximizing the benefits for the 
Kingdom's economy. Wa'ed and Siemens 
agreed that Siemens will initiate discussions 
with its international suppliers and partners 
to potentially source the products and ser¬ 


vices from Saudi Arabia, thereby boosting 
the Kingdom's exports." 

Jonny Schmidt, chief procurement of¬ 
ficer of Siemens Energy, said: "Siemens has 
been working in Saudi Arabia for more than 
80 years, and during this time, it has devel¬ 
oped a strong relationship with Saudi Aram¬ 
co as a trusted partner. It has always been 
important to us to support the Kingdom's 
vision through our comprehensive local 
presence, and this latest partnership allows 
us to further strengthen our commitment 
by identifying and encouraging other Saudi 
businesses to grow their local footprint." 

Present in the Middle East since 1859, 
Siemens has been instrumental in the con¬ 
struction of some of Saudi Arabia's most 
ambitious infrastructure projects. One-third 
of the power used in the Kingdom is trans¬ 
mitted and distributed by Siemens technol¬ 
ogy. The company is currently building the 
Siemens Energy Hub Dammam, a manufac¬ 
turing and service center for gas turbines 
and rotating equipment that will cater to 
the Middle East market and create employ¬ 
ment opportunities for local talent. 

Wa'ed is a wholly owned subsidiary of 
Saudi Aramco. Wa'ed was established to 
play a key role in developing, financing and 
incubating SMEs in the Kingdom of Saudi 
Arabia. Wa'ed has unique and compre¬ 
hensive programs to support entrepreneur- 
ship and SME development. Its mission and 
activities strongly support the Kingdom's 
strategic thrust to transform into a knowl¬ 
edge-based economy. 



r Voice 


Drawing 
attention to 
diabetes 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


To draw attention to one of 
the biggest killers of our time, we 
annually observe World Diabetes 
Day today, Nov. 14. 

Our goal is to increase aware¬ 
ness about diabetes prevention 
and control, and put a stop to this 
epidemic. This year's World Dia¬ 
betes Day highiights the need to 
protect the health of "our future 
generation." 

This challenge can be accom¬ 
plished by educating young peo¬ 
ple about diabetes' risk factors, 
involving kids in health-care deci¬ 
sions at home and at school, and 
by providing our children with the 
knowledge to empower them¬ 
selves to manage their health, and 
reduce their risk for diabetes, by 
avoiding obesity through healthy 



Dr. Basem Futa 

Dhahran 

basem. futa@aramco. com 


eating and physical activity. 

Our team's recommended plan 
for this occasion includes: 

• Understanding diabetes' risk 
factors: mainly obesity, improper 
eating and a sedentary lifestyle. 


• Recognizing the early symp¬ 
toms of diabetes — feeling thirsty, 
frequent urination, blurred vision 
— and reporting them to your 
doctor. 

• Understanding diabetic com¬ 
plications medically, socially, psy¬ 
chologically and economically. 
Poorly controlled diabetes can lead 
to blindness, heart attack, stroke, 
foot amputation, nerve complica¬ 
tions, loss of job and even death. 

• Losing weight, if obese, and 
how to do it gradually. 

• Monitoring your children's 
body weight and talking to your 
doctor if you notice that one or 
more of your children has gained 
weight. 

• Avoiding smoking, active or 
passive, and making your home. 


car and work smoke-free. 

• Practicing exercise regu¬ 
larly — such as brisk walking 
— for a minimum of 150 min¬ 
utes a week. 

• Consulting your doc¬ 
tor about testing your blood 
sugar. 

• Talking to your family and 
friends about diabetes and 
the need to support creating a 
healthy environment. 

World Diabetes Day is an 
opportunity to assess your risk 
for diabetes and to adopt a 
healthy lifestyle to lower it. By 
doing so, you can reduce your 
risks for heart disease, stroke 
and some types of cancer, in 
addition to improving your 
quality of life. 
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Haradh Gas Plant Department * Ju'aymah NGl Fractionation 

^Uthmaniyah Gas Plant Department * Support Services Organisations - Utilities 


A Commitment to Stewardship 


JAMSHEED DIN 

DHAHRAN — Saudi Aram- 
co's commitment to the environ¬ 
ment was once again on display 
at this year's 9th annual Presi¬ 
dent's Award for Environmental 
Stewardship ceremony held at 
the Dhahran Plaza on Nov. 12. 

It was evident that the en¬ 
vironmental spirit is spreading 
throughout the company as the 
winners received their accolades 
from president and CEO Khalid 
A. Al-Falih. 

As Saudi Aramco moves be¬ 
yond just compliance in a bid 
to preserve the Kingdom's en¬ 
vironment, the annual award 
ceremony bore testimony that 
Saudi Aramco's deep sense of 
citizenship goes well beyond just 
words. 

The departments that 
claimed the top spots were: 
Operating facilities — the Ha¬ 
radh Gas Plant Department, the 
Ju'aymah NGL Fractionation De¬ 
partment and the 'Uthmaniyah 
Gas Plant Department; Support 
Services Organizations — the 
Utilities Department. 

When congratulating the 
winners, Al-Falih summed up 
the importance of environmen¬ 
tal stewardship, not only to the 
company, but also to the King¬ 
dom. 

"I think everyone in this 
gathering is a winner and every 
citizen and resident in the King¬ 
dom is a winner as a result of 
the achievements that we are 
celebrating," he said. 

The annual awards are or¬ 
ganized by the Environmental 
Protection Department (EPD) 
and are a chance for the com¬ 
pany's numerous departments 
to compete and showcase their 
commitment to environmental 
stewardship. 

Samir Al-Tubayyeb, vice presi¬ 
dent of Engineering Services, laid 
out the purpose of the awards. 

"The primary objective of the 
President's Award is to sustain 
our focus on the environment 
and recognize organizations that 
made extra efforts in protecting 
the environment," he said. "The 
award signifies the company's 
commitment to protecting the 
environment, which is driven by 
Saudi Aramco's acknowledge¬ 
ment and commitment to its 
responsibility as a corporate citi¬ 
zen." 

Organizations are judged 
according to their efforts in 
maintaining environmental 
compliance, enhancing envi¬ 
ronmental performance, raising 
awareness and pursuing environ¬ 
mental initiatives. 

Although awards were hand¬ 
ed to four organizations, EPD 
manager Hesham Al-Musaiid 


Each year, Saudi Aramco pays tribute to organizations 
within the company that have excelled in their roles as 
stewards of the environment by presenting them the 
President's Award for Environmental Stewardship. The 
winners extend beyond those receiving a plaque, as every 
citizen and resident of the Kingdom is a winner for the 
achievements celebrated at the ceremony 



■ Ahmed A. Al-Ghamdi, manager of the Haradh Gas 
Plant Department, accepts the award from Khalid A. 
Al-Falih. 


■ Adel H. Al-Dossary, manager of the Ju'aymah NGL 
Department, accepts the award from Khalid A. Al- 
Falih. 



■ Abdulkarim A. Al-Ghamdi, manager of the 'Uthmani¬ 
yah Gas Plant Department, accepts the award from 
Khalid A. Al-Falih. 



■ Musab A. Al-AAubayedh, manager of the Utilities 
Department, accepts the award from Khalid A. 
Al-Falih. 


was quick to point out that the 
company as a whole is putting en¬ 
vironmental stewardship at the top 
of its operating priority list. 

"Today we are recognizing four 
organizations," said Al-Musaiid. 
"However, I would like to empha¬ 
size that all company organizations 
have increased their environmental 
focus and efforts in moving Saudi 
Aramco on the path toward envi¬ 


ronmental excellence." 

During the event, Osama Fa- 
geeha, general supervisor of Envi¬ 
ronmental Engineering, presented 
an overview of the company's en¬ 
vironmental performance during 
2012 . 

Among the highlights were: 

■ The recycling of more than 
2,800 tons of industrial waste. 

■ Volume of flared gas less 


than 1 percent of raw gas produc¬ 
tion, making Saudi Arabia among 
the global leaders in flared gas re¬ 
duction. 

■ Currently, more than 70 per¬ 
cent of sanitary wastewater gen¬ 
erated by company facilities and 
communities receives tertiary treat¬ 
ment and is reused for landscape 
irrigation. 

Al-Musaiid paid special at¬ 


tention to the use of zero-dis¬ 
charge technology in well site 
operations that increased sever¬ 
al-fold in 2012, resulting in con¬ 
serving substantial amounts of 
hydrocarbon resources. 

"These and other efforts ex¬ 
erted by all company organiza¬ 
tions will ultimately benefit us, 
our families and our community 
at large," he said. 

Al-Falih congratulated the 
winners on their efforts and 
initiatives to preserve the King¬ 
dom's precious environment 
and also pointed out that all 
employees in the company 
should be commended. 

"The most thanks should 
go to the employees and lead¬ 
ers in line organizations," he 
said. "Because that is where 
the work is done and where the 
achievements are made." 

Al-Falih also told the audi¬ 
ence that there has been a pro¬ 
found shift in attitude within 
the company regarding environ¬ 
mental issues. 

"So far, looking at the last 
few years, we should all be very 
proud of the transformation 
that has taken place over the 
last decade or more on how we 
look at the environment," he 
said. 

The CEO went on to men¬ 
tion that environmental issues 
are now "something that we 
celebrate and are proud of and 
something that really keeps all 
of us inspired, not only in our 
environmental activities, but 
in our broad Saudi Aramco re¬ 
sponsibilities." 

Despite the positive figures 
and vast improvements, Al-Falih 
reminded those present that 
there is still much work to be 
done. 

"We are on a journey. We 
are not exactly where we want 
to be, but the rate of progress is 
very impressive," he said. "Sau¬ 
di Aramco has made progress 
in many areas in respect to en¬ 
vironmental excellence, both in 
terms of reducing flaring and oil 
spills and recycling water used 
in the company's operations or 
in residential neighborhoods of 
the company. This is great prog¬ 
ress and clearly visible. Saudi Ar¬ 
amco is not just abiding by laws 
and regulations, but exceed¬ 
ing them to be a company that 
considers the environment to be 
a top priority." 

He added, "Saudi Aramco 
will continue until we reach our 
ultimate goal, which is for Saudi 
Aramco to be the best in the 
world in terms of social respon¬ 
sibility in the field of the envi¬ 
ronmental stewardship, and to 
be a leader by all standards in 
this direction." 
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Company honored again for energy management 



■ HH Sheikh Ahmad ibn Sa'eed Al-Maktoum, right, 
hands Ahmad Al-Sa'adi the Gold Recognition 
Award that was awarded to Saudi Aramco for its 
efforts and achievements in the field of energy 
management. Below, the Emirates Energy Award 
was attended by a large number of officials, 
business leaders, experts and the media. This 
ceremony is the first cycle of the award since its 
inception last year. 

Photos: Musleh Khathami/MPD 








FAYEZ AL-BISHI 

/^BAI — Saudi Aramco contin¬ 
ues making strides toward achieving 
its strategic goal: to maximize the 
Kingdom's energy resources. 

Only a month after winning 
the Association of Energy Engi¬ 
neers (AEE) Award at the Inter¬ 
national Conference for Energy 
Engineering in Washington for 
its ongoing efforts to reduce en¬ 
ergy consumption, the company 
added a new achievement by win¬ 
ning the Gold Special Recogni¬ 
tion Award at the Emirates Energy 
Awards on Oct. 27. 

This event was held under the 
auspices of HH Sheikh Moham¬ 
med ibn Rashid Al-Maktoum, UAE 
vice president, president of the 
Council of Ministers and ruler of 
Dubai. 

Ahmad Al-Sa'adi, vice presi¬ 
dent for Gas Operations, received 
the award on behalf of Saudi Ar¬ 
amco from HH Ahmad ibn Sa'eed 
Al-Maktoum, honorary president 
of the Emirates Energy Award. 
Saudi Aramco earned this award 
for its efforts and achievements 
with regards to energy manage¬ 
ment, which includes large energy 
projects, small energy projects, re¬ 
search and development, innova¬ 
tion and energy efficiency. 

National and Global Leadership 

Al-Sa'adi told Al-Qafilah 
Weekly that Saudi Aramco's ex¬ 


perience with energy efficiency 
is nothing new as the company 
has been proactive in the field 
for about two decades, as evi¬ 
denced by the many initiatives 
and achievements, including this 
one, over the years. 

He added that this award is 
proof that company is heading 
on the right track and that "even 
though we received this award for 
our efforts in energy efficiency for 
the company's operations, we look 
at it in the context of our leader¬ 
ship in this field on the Kingdom 
level. The Saudi Aramco Energy 
Management Team works as part 
of the Saudi Energy Efficiency 
Center Team, which is supervised 
by the Ministry of Petroleum and 
Mineral Resources, to put in place 
a comprehensive national energy 
efficiency program and the plans 
needed for the program to suc¬ 
ceed. 

"The Accelerated Transfor¬ 
mation Program (ATP) has put in 
place a comprehensive strategy 
for energy efficiency through the 
Saudi Energy Efficiency Center. 

The strategy includes a number of 
goals, such as increasing the lev¬ 
el of power consumption saving 
from 25 percent to 45 percent, 
which is currently underway," he 
said. 

When asked by Al-Qafilah 
whether the company plans to 
organize an event and present 


awards to energy efficiency ad¬ 
vocates, Al-Sa'adi said, "As pio¬ 
neers in energy efficiency, and 
since our efforts and initiatives in 
this field are steadily progressing 
toward making us a world leader, 
we look forward to the future and 
to support whatever projects and 
initiatives that promote energy ef¬ 
ficiency. Awards are one way of 
recognizing the efforts of energy 
efficiency advocates. We also con¬ 
tinue to focus on efforts that high¬ 
light perfect cases that achieve the 
ultimate goal of conserving en¬ 
ergy." 

Emirates Energy Awards 


The Emirates Energy Awards 
are designed to spread awareness 
on the importance of striving for 
sustainable growth, not only in 
the UAE but in the Middle East- 
Northern Africa region as a whole. 

The awards recognize best 
practices in energy conservation. 
These practices should be inno¬ 
vative, cost-effective and leave a 
positive impact on the region in a 
manner that increases the aware¬ 
ness of the importance of en¬ 
ergy conservation for society as a 
whole. 

In other matters: 

□ During the ceremony, a doc¬ 


umentary on energy sources, high¬ 
lighted such facts as 1.3 billion 
of 7 billion people do not have 
access to electricity. This demon¬ 
strates the importance of such 
vital resources and the need to 
conserve and sustain them. 

□ Seven Arab states received 
18 awards during the ceremony. 

□ The ceremony coincided 
with the World Energy Day, which 
was commissioned by HH Sheikh 
Mohammed, and was signed by 
representatives of 54 countries 
from around the globe, in addition 
to representatives of the United 
Nations, the Arab League, and the 
African Union. 



■ Long-serving SAMSO employees and members of their families pose with SAMSO management at a ceremony recognizing their dedicated service. 


Long-serving SAMSO employees share insights 


LAYAL KHATIB 

/^KHOBAR — Amid an air of excite¬ 
ment and accomplishment, 98 employees 
recently gathered at an al-Khobar hotel with 
their families and colleagues to celebrate 
their 25 and 30 years of service. Organized 
by Saudi Aramco Medical Services Organi¬ 
zation (SAMSO), the award ceremony and 
luncheon acknowledged employees' accom¬ 
plishments, commitment to excellence and 
perseverance in their years of service with 
SAMSO. 

Fahad Beyahi, administrator of the Gen¬ 
eral Medical Relations Division, congratu¬ 
lated employees, stating, "All the awardees 
from different departments played a differ¬ 
ent role in SAMSO through a long journey 
of service, full of inspiration, transformation 
and accomplishments." 

The awardees shared their reflections of 
years past and how they look on toward the 
future. 

Ali Masha'al, Preventive Medicine advis¬ 
er at the Health Promotion Unit, said of his 
25 years of service, "I have enjoyed work¬ 
ing in SAMSO, and today's ceremony made 
me proud of my achievements. I was able 


to maintain an up-to-date library full at evi¬ 
dence-based health information in both Ara¬ 
bic and English, improving the health and 
productivity of Saudi Aramco employees and 
their families," Masha'al said. "Receiving 
recognition and appreciation from my man¬ 
agement all over the past years has always 
motivated me to give more." 

After 25 years of service. Dr. Omar Shal- 
abi, head of the Rural Hospitals and Poly¬ 
clinic MDFD-MNSD unit, said he was proud 
to be part of Saudi Aramco. "The service 
award occasion was so special to me. My lit¬ 
tle daughter Zainah attended the ceremony 
with me and was so happy; that made my 
day." Shalabi was recently appointed as unit 
head of Rural Hospitals and Polyclinics. 

Dounia Zraik, a senior staff nurse, was 
deeply touched by the kindness expressed 
by Saudi Aramco in recognizing and award¬ 
ing her efforts during 30 years of service. 

"I will never forget how I have had the op¬ 
portunity to see the whole world while just 
doing my job. Thank you all for giving me 
that one wonderful opportunity," Zraik said. 
Reflecting on one of her best assignments, 
Zraik expressed how organizing health sym¬ 


posiums and educational lectures for her 
colleagues gave her a chance to grow and 
learn something new every month alongside 
her co-workers. As for her award, she said: 
"This recognition means a lot to me and 
my colleagues. We have lived here for many 
years, separated from our home countries 
and our loved ones back home, for whom 
we feel homesick every now and then. How¬ 
ever, Saudi Aramco is our home and Saudi 
Aramco is our family." 

Employees awarded for their 25 and 30 
years of service are: 

Ahmed Al Mahdi from the Medical Plan¬ 
ning and Admin Staff. Husni Tafesh, Omar 
Shalabi, Ahmad Bin Jamaan from the Medi¬ 
cal Network Services Department. Ramzi 
Banda, Basel Abu Shullaih, Abdullah Qudah, 
Shadia Al Otaibi, Amal Abu Shamma, Rus¬ 
sel Saiah, Sultan Gammoh, Ali Masha'al, 
Apolinario Blanco, Sami Batal, Hilmi Abu 
Alia, Nadira Missmar and Ramzi Awwad 
from the Medical Department. Mazen Saleh, 
Huda Munif, Dinah Cagro, Nedham Ba- 
sheer, Eapen George, Syed Hussaini, Samuel 
Rajakumar, Mohammed Al Ibrahim, Ghas- 
san Habbal, Backianathan Theresanathan, 


Estebita Mezerhane, Ahmad Bu Al Hasan, 
Daniel Jesudoss Ezekiel, Omar Mohammad, 
Sa'ad Al Mulhim, Yousif Shayeb, Saiah Gar- 
wan, Saud Abu Abdallah, Lucilo Ikan, Sa¬ 
lem Mubarak, Saad Assaf, Syed Rahman 
and Zaki Khabbaz from the Surgical and 
Diagnostic Department. Tarek Senan, Ibra- 
heem Mozeini, Mohammad Al Ghamdi, 
Ahmed Amoudi, Dowaihis Al Marri, Man- 
sour Ashour, Jalal Fauzan, Elizabeth Brodie, 
Rachilda Cortez, Samson Dharmaraj, Moufid 
Rizk, Basem Futa, Yousif Borsais, Mansour 
Fakher, Fatma Bouhazza, Ali Al Khater, Ab- 
duladheem Khater, Yousif Saqr, Sufian Eya- 
dah, William Maddatu, Ahmed Al Sheef, 

Zaki Fakher, Sami Al Duqailan, Sameer Al 
Khamees and Khalil Al Dossary from the 
Medical Support Services Department. Ruby 
De Guzman, Amalia Correa, Angely Dabuco, 
Carlynd Vizcarra, Rosita Evangelista, Gener 
Ortega, Nelita Gegante, Moya Pitcher, Mo¬ 
hammad Hammad, Nicanor Dinapo, Gavia 
Celso, Ricasata Nerisa, Presentacion Raon, 
Dulce Ma Dulce, Leonarda Aclan, Emerita 
Aquino, Salvador Tawagon, Constante Me¬ 
drano, Jella Divinagracia and Dounia Zraik 
from the Nursing Services Department. 
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Participants in the recent Saudi Aramco Affairs Young Talent Forum pose with organizers and members of management at the Technical Exchange Center in Dhahran. 


$AA POPS urged to seize opportunities 


EAMONN HOUSTON 

DHAHRAN — Seize opportu¬ 
nities and take full advantage of 
all available training and personal 
development programs, and you 
will transform into Saudi Aram- 
co's leaders of tomorrow. 

That was the clear message 
from Saudi Aramco Affairs (SAA) 
vice president Mohammed Al- 
Qahtani to young Professional 
Development Program (PDP) and 
Non Technical College Graduate 
(NTCG) employees at the 2013 
SAA Young Talent Forum held 
Oct. 31 in Dhahran. 

Young talent from the various 
departments in the administra¬ 
tion area, including Public Af¬ 
fairs, the King Abdulaziz Center 
for World Culture, Government 
Affairs, Land Affairs, Public Rela¬ 
tions and the Saudi Aramco Ser¬ 
vices Department, were given the 
opportunity to network and pose 
questions to management during 
the forum held at the Technical 
Exchange Center. 

Opening the event, Al-Qahtani 
underlined the importance of the 
forum as a valuable opportunity 
for PDPs to strengthen their busi¬ 
ness networks. 


"It is great to be here and 
meet with you and network with 
all of the young talent," he said. 
"One of the key things that we 
employ is networking. I encour¬ 
age you to take advantage of to¬ 
day and build your professional 
networks as you talk to friends, 
colleagues and management." 

Al-Qahtani underscored the 
critical role SAA's young talent will 
play in the realization of the Ac¬ 
celerated Transformation Program 
(ATP) vision. 

He said that SAA plays a "sig¬ 
nificant role" within Saudi Ar¬ 
amco. "We are the voice and face 
of the company, with the govern¬ 
ment, with stakeholders. We de¬ 
liver the key messages," he said. 
"The key is how we are position¬ 
ing ourselves as Saudi Aramco; 
we have to transform ourselves 
and play a more proactive role." 

Al-Qahtani pointed to the ad¬ 
vent of social media tools in the 
arena of communications and in 
Saudi popular culture, noting that 
they must be capitalized upon to 
reach diverse audiences. 

The young talent must also be 
developed into employees with 
international and global perspec¬ 


tives as the company's reach ex¬ 
tends to the Far East, Europe and 
the United States. 

Al-Qahtani said the job ahead 
was not going to be an easy one. 

"The future is very bright, and 
the demands from us, the man¬ 
agement, will be great. I count on 
all of you to take advantage of the 
opportunities because the poten¬ 
tial for you all is great," he said. 

Each of the young employees 
at the forum introduced them¬ 
selves to their colleagues, peers 
and the SAA management team. 

Hanen M. Al-Dada gave a pre¬ 
sentation and introduced a video 
focusing on the role of youth in 
the YLAB initiative. 

David M. Jackson then ex¬ 
plained the Saudi Aramco Affairs 
business strategy in a presenta¬ 
tion titled "Shaping Tomorrow 
Today." 

He praised the PDPs, saying, 
"There is a great enthusiasm in 
this room and all of you also bring 
that to your offices." 

Mel Scott and Laurence Hed- 
ley-Brown gave details of a SAA 
and Michigan State University 
Program that offers an opportuni¬ 
ty to complete an intensive com¬ 


munications study and receive 
certification on completion from 
the university. 

Pascalis Kruijsifix outlined lead¬ 
ership development options to the 
young employees attending the 
forum. 

Soha F. Khan of the King Ab¬ 
dulaziz Center for World Cul¬ 
ture and Osama M. Garwan from 
MS&JV Coordination Planning 
and admin staff told stories of 
their own PDP journeys. 

"I have spent three years as a 
PDP," Khan said, "and it has been 
a great experience. I have learned 
a lot, and one of the key things is 
to create networks and connec¬ 
tions. I explored different areas." 

Khan spent time in the Public 
Relations Department before re¬ 
turning to the center, where she 
now focuses on performing arts. 

Garwan said his PDP journey 
gave him the opportunity to "try 
new things and better understand 
Saudi Aramco and myself. When I 
look at my two years, I had a very 
rich experience in critical busi¬ 
ness and significant projects. The 
support of management was cru¬ 
cial." 

The audience was then given 


the opportunity to pose questions 
to management in an informal 
panel discussion. 

Bringing the proceedings to a 
close, Al-Qahtani said: "This fo¬ 
rum is extremely important for 
us, because we really have some 
huge programs going forward 
and a lot of initiatives. The young 
talent should take advantage of 
the opportunities, and it is im¬ 
portant for us as management to 
explain things and for us to be 
transparent and align everyone 
with the company's goals." 

Tim Billingsley, talent coordi¬ 
nator for the Industrial Relations 
business line, said that the full en¬ 
gagement of SAA's young talent 
was crucial to the organization 
and the company. 

"We need the younger talent 
to be fully engaged and events 
like this help them to see how 
they fit in the company's strat¬ 
egy. It helps them to understand 
and enables them to be more en¬ 
gaged; that's why events such as 
this are important. The PDPs are 
also able to ask questions, and 
there is open communication be¬ 
tween employees and manage¬ 
ment," Billingsley said. 


Aramco Asia officials take part in China^s CIFIT 



Business executives, government officials and 
representatives of international organizations 
from more than 100 countries and regions at¬ 
tend the opening ceremony of the 17th China 
International Fair for Investment & Trade (CIFIT). 
At right, Sulaiman M. Ababtain and Abdulwahab 
A. Alkhaldi attend the opening. 


^i^MEN, China — Invited by the 
Xiamen government of Fujian Province, 
Sulaiman M. Ababtain, president of Ar¬ 
amco Asia, and Abdulwahab A. Alkhaldi, 
Chemicals director and branch manager 
of Aramco Asia's Xiamen office, recently 
attended the opening ceremony of the 
17th China International Fair for Invest¬ 
ment and Trade (CIFIT). 

Chinese governmental officials in at¬ 
tendance at the ceremony included: Ma 
Kai, China vice premier; You Quan, sec¬ 
retary of the CPC Fujian Provincial Com¬ 
mittee and director of Provincial People's 
Congress; and Wang Chao, vice minister 
of Commerce of China. 

Sponsored by China's Ministry of Com¬ 
merce and co-sponsored by the United 
Nations Conference on Trade and Devel¬ 
opment (UNCTAD), the United Nations 
Industrial Development Organization 
(UNIDO), the Organization for Economic 
Cooperation and Development (OECD), 
the International Einance Corporation 
(lEC) of the World Bank, the World Asso¬ 
ciation of Investment Promotion Agencies 
(WAIPA) and the World Trade Organiza¬ 
tion (WTO), the CIFIT has developed into 


a significant platform for internation¬ 
al investment and trade. For this year's 
CIFIT, the event attracted 670 organiza¬ 
tions from 100 countries, and more than 
30,000 projects were available for invest¬ 
ment and interaction. 

Aramco Asia sought to introduce its 
existing investments and business activi¬ 
ties in Xiamen and the province through 
the investments of Fujian Refining and 
Petrochemical Co. Ltd. (FREP), Sinopec 
SenMei (Eujian) Petroleum Co. Ltd. (SSPC) 
and the Chemicals business activities. 

During the event, Ababtain met with 
Fujian Provincial Governor Su Shulin and 
extended his sincere thanks to the Fujian 
government for its support of Saudi Ar¬ 
amco over the years. Earlier the same day, 
Ababtain and Alkhaldi attended a meet¬ 
ing with Xiamen Mayor Liu Keqing. 

During the meeting with Liu, Ababtain 
expressed his appreciation to the Xiamen 
municipal government for inviting Aram¬ 
co Asia to the CIEIT and for their hospitali¬ 
ty. He also introduced Aramco Asia's rapid 
business developments in Fujian Province 
over the past several years. Working with 
Sinopec, ExxonMobil and the Eujian pro¬ 


vincial government, Saudi Aramco forged 
China's first integrated refining, petro¬ 
chemicals manufacturing and marketing 
project in 2007 in Fujian Province. Also, 


Aramco Asia in Xiamen made its first di¬ 
rect chemical sales in China in January this 
year and is working to expand its distribu¬ 
tion to a wider region. 
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LAYALKHATIB 
i^AHRAN — On Nov. 5 
and 6, the North Park Audito¬ 
rium and the IT Future Center 
were hubs of innovative well¬ 
ness and knowledge-sharing 
under the theme of "Innovat¬ 
ing for the Future." Broadcast 
live via video streaming compa¬ 
nywide, the opening ceremony 
of the wellcare conference in¬ 
cluded international keynote 
speakers and expert panel in¬ 
teractions. 

Opening the event, Mo- 
tassim Al Ma'ashouq, vice 
president of Medical Ser¬ 
vices, welcomed attendees 
to the conference and pre¬ 
sented awards to the winners 
of the 2013 well leaders. Al 
Ma'ashouq was then present¬ 
ed with the first published edi¬ 
tion of "A Wellness Roadmap 
for the Middle East." The book 
provides a guide to implement¬ 
ing a fully integrated wellness 
model in Middle Eastern com¬ 
panies. The book, which will 
be printed in Arabic and Eng¬ 
lish, explains the value of pre¬ 
vention and wellness in the 
context of business and com¬ 
munity. 

Al Ma'ashouq commented: 
"Flealth and well-being are not 
just important on a personal 
level. The achievements of ev¬ 
ery individual in improving his 
or her own health and well-be¬ 
ing contribute directly to Saudi 
Aramco's 2020 strategic intent 
... including Saudi Aramco be¬ 
ing the world's leading inte¬ 
grated energy and chemicals 
company. To reach our goal, 
we need a healthy and produc¬ 
tive workforce, and our vision 
is that this energy and health 
will also extend to encompass 
our community." 

During the first session, Sa¬ 
mantha Horseman, wellcare 
administrator, shared the ac¬ 
complishments and future vi- 


From left. Dr. Ahmad 
AAusaed, chief of the 
Preventive Medicine 
Services Division, and 
Motassim Al Ma'ashouq, 
vice president of Medical 
Services, pose with well- 
care's Reem Bubshalt, 
a Preventive Medicine 
adviser. Dr. Saeed Al- 
Mughram, chief of staff 
of Medical Operations, 

Dr. Shabab Al-Ghamdi, 
director of the Medical 
Department, and Paul 
Burgess, a Preventive 
Medicine adviser with 
wellcare. 





Opening its doors to more than 720 Saudi Aramco employees, 
Saudi Aramco's 8th annual wellcare conference and exhibition 
'well people 2020' remained true to its mission of "Sustaining a healthy 
work culture and high performance workforce," a mission consistent 
with the Accelerated Transformation Program strategic intent. 


sion of Wellcare. "At well people 
2020, you will be able to take 
stock of your lifestyle and reflect 
upon your vision of health and 
well-being by taking part in the 
interactive and innovative exhi¬ 
bitions, engaging keynotes and 
breakout sessions," Horseman 
said. Attendees were introduced 
to the wellcare academies: eat- 
WELL, readWELL, workWELL, 
quitWELL, seeWELL, hearWELL, 
dataWELL and studyWELL. 

Keynote speaker Sean Sullivan, 
CEO and president of the Institute 
for Health and Productivity Man¬ 
agement (IHPM), provided a global 
and regional update on the launch 
of the Middle East IHPM chapter. 
Presenting the 2013 International 
Corporate Health and Productivity 
award to Saudi Aramco wellcare 
for leading the IHPM Middle East 
North Africa Chapter, Sullivan said, 
"We presented the award to the 
Saudi Aramco wellness program 
because of its unique aspects, 
which are critical to its success: 


wellwinners of 2013 

Well Leaders Award 

Senior Vice President Award: David Kuitgen, Saudi Aramco general 
counsel. Law Department, accepted on behalf of Kuitgen by Nabeel Al 
Mansour, associate general counsel. 

Vice President Award: Dawood Dawood, vice president of Drilling and 
Workover. 

Manager Award: Saleh Al Ghamdi, manager. Technology and Business 
Planning Department. 

Well Organizations Award: Mohammed Al Qahtani, manager of East 
West Pipelines. 

The Wellness Champions: Dr. Mohammed Omairi for quitWELL, Huda 
Bukhamsin for saveWELL, Nahar Al Khalidi from eatWELL, Magdelena Dreyer 
for workWELL, and finally the well kom Award to Farheen Sait. 

Employees with the "Best Success Story": Beverley Watmore, Davida 
Highley, Jimmy Philips, from the moveWELL competition. 


wellness champions within the 
workforce, evidenced reduced risk 
migration and the support of the 
executive leadership." 

Keynote speakers Brent Baier, 
CTO and Founder of Iron Will In¬ 
novations Inc., spoke about the 
latest developments in wellness 
technologies and products, and 
Mark Catchlove, director of the 
Herman Miller insight group, talk¬ 
ed about the steps necessary to 



take in creating a healthy work¬ 
space in his presentation "The 
Living Office" concept. 

Following the opening cere¬ 
mony, the well people 2020 con¬ 
ference breakout sessions were 
packed with interested and en¬ 
gaged attendees ready to take 
the next step on their road to 
wellness. 

Ensuring a holistic approach, 
the themes of the sessions were 
based on the following wellness 
dimensions: occupational, envi¬ 
ronmental, physical, social, emo¬ 
tional and intellectual. Attendees 
also paid a visit to the wellcare 
exhibition, which showcased the 
latest technologies in the field of 
health, well-being, safety and en¬ 
vironment. 

The eatWELL program pre¬ 
sented a booth with Heart Smart 
Cuisine offering a wellness tour, 
shopCOACH, food-coaching, 
healthy cooking demonstration 
and workshops. 

In the field of 3D technology 
and virtual reality, attendees ex¬ 
perimented with "An Avatarial 
Experience," taking them through 


a day in the life of a professional 
in the Upstream organization. 

Television personality Ah¬ 
mad Al-Shugairi was invited as a 
wellcare conference guest, tak¬ 
ing a tour of the impressive IT 
Future Center and looking over 
the different prototypes of well¬ 
ness technologies. He expressed 
an interest in being involved 
in future wellcare projects that 
foster well-being in the King¬ 
dom, such as the development 
of wellness apps for mobile de¬ 
vices. 

Al-Shugairi concluded his vis¬ 
it with writing a pledge on the 
Pledge Wall. The Pledge Wall 
represents the target of the con¬ 
ference: to improve the health 
and well-being of its attendees 
by setting them on their path 
to wellness. Participants at the 
conference were encouraged to 
write a health promise to them¬ 
selves on the Pledge Wall, a 
pledge to improve their health, 
wellbeing and lifestyle. The wall 
reflected these promises for 
healthier life. 

My Pledge: "Eat well, exercise 
four times a week and sleep 
well." 

— Ahmad Al-Shugairi 

My Pledge: "Stress on your 
health, it is your wealth." 

— Roque Clement, a Planning 
and Program Operations super¬ 
visor at the Safaniyah Offshore 
Producing Department 

My Pledge: "Put the fun back 
into health." 

— Rehman Akhtar, 
supervisor of Change 
Management and 
Communication at the Training 
Technical Support Department 
and comedian 

Glowing reviews of the con¬ 
ference followed. Adrian Bliss, 
the speaker for the conference 
breakout session "Financial 
Wellness: Planning for the Fu¬ 
ture," said: "It has been a great 
success. People are interested in 
the subject, and I'm sure they 
are going to come back again." 

Debra Nuaimi, a scientist at 
the Research and Development 
Center, said: "I found the in¬ 
formation in 'Worker's Health 
and Well-being' to be inspiring 
and 'Effective Communication 
Strategies' very useful. I really 
enjoyed Neuro-Linguistic Pro¬ 
graming (NLP) and Hanna So- 
matics and actually used one of 
the techniques from NLP and 
Hanna Somatics with a positive 
result. Great conference!" 


■ In the photos at the top of the page, left, Motassim Al-Ma'ashouq experiments with one of the innovative wellness technologies showcased at the wellcare exhibition during Saudi Aramco's 
8th annual wellcare conference; center, a participant writes her health pledge on the "Pledge Wall"; right, a Sushi chef demonstrates how to prepare healthy Sushi meals at the healthy food 
demonstration table during the conference. 
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"Every time I go to this great place and see the people working in very high team spirit, it really charges me 
to go back and see what it takes to turn other places into a place like Riyadh Refinery " 

— Mohammed Al-Omair 



Photo: Hatim B. Oweida/MPD 

■ Tour guide Ahmad Bakarman, with arms extended, shares with Khalid A. Al-Falih and other visiting members of management Riyadh Refinery's strong safety 
record during Monday's EMSR in the Riyadh Area. 


Safety is the way in Riyadh 


SCOTT BALDAUF AND KEVIN DAVIS 

/^ADH — Senior executives toured the 
RiyaHn Area this week as part of an Executive 
Management Safety Review, and viewed safety 
enhancements made over the past year. 

Tours like this one perform a vital function 
at Saudi Aramco, both to provide management 
with a ground-level look at the challenges that 
company facilities and personnel are facing, 
and also a chance to applaud the hard work 
and innovative spirit of company employees in 
meeting those challenges and keeping critical 
facilities such as the Riyadh Refinery and Cen¬ 
tral Distribution running safely and reliably. 

EMSR host Mohammed Al-Omair, the Pipe¬ 
lines, Terminal and Distribution vice president, 
welcomed the senior executives and provided 
the overall statistics on Riyadh Area safety per¬ 
formance. The Riyadh Area's EMSR theme was 
"Youth Engagement for Safer Operation." 

In his presentation, Al-Omair stated that 
there have been zero major incidents between 
January and September of 2013, and 100 
percent of reported near-miss incidents inves¬ 
tigation recommendations have been imple¬ 
mented. Total reportable cases of injuries are 
in a downward trend, and there was only one 
lost-time injury in the past year for the Riyadh 
Area. 

Off-the-job injuries continue to be a major 
concern, the majority of these being sports in¬ 
juries among the company's energetic young 
staff. Riyadh Area management recently invited 
two famous sportsmen to speak to employees 
on sports safety awareness. 

Al-Omair's presentation was followed by a 
visit to Industrial Security and IT safety booths 
where area efforts in reducing and promoting 
motor vehicle accident avoidance and safe driv¬ 
ing behavior were presented, and later by two 
field tours to the Riyadh Refinery and Central 



■ Fahad Almutairi, a machinist, performs an 
SSSP-1 oil splash modification demonstration 
for management. 


Distribution Department's South Riyadh bulk 
plant. 

The Riyadh Refinery Department tour fea¬ 
tured talented young engineers, chemists and 
plant workers eager to show their work as they 
welcomed the Saudi Aramco executives. Tour 
guide Ahmad Bakarman told the group of the 
refinery's strong safety record and the sizeable 
portion of the Kingdom's refining margin for 
which Riyadh is responsible. 

At the South Riyadh Bulk Plant, the largest 
bulk plant in the Kingdom, operations engineer 
Abdulkarim Alamri guided senior executives on 
a tour of the plant administration building and 
its loading and unloading areas, where enthu¬ 
siastic young operators and technicians told 
them about a number of major enhancements 
and innovations at the facilities. 

In the admin building, Ali Harbi, a mechani¬ 
cal engineer, gave a presentation on the over¬ 
all rehabilitation process of the bulk plant and 
the administration facilities. Built in 1973, the 
bulk plant is due for a renovation, and FJarbi 
showed executives the steps taken for rede¬ 


signing and rebuilding a portion of the 30 
loading bays, without impacting the supply to 
the customers in the Central Region. 

The commitment to plant safety of these 
bright young minds was obvious as they con¬ 
fidently answered questions from executives. 
The operational excellence aspects were clearly 
deployed in the young generation as a result of 
their engagement in several knowledge sharing 
programs. 

"Every time I go to this great place and see 
the people working in very high team spirit, it 
really charges me to go back and see what it 
takes to turn other places into a place like Ri¬ 
yadh Refinery," Al-Omair said. "But all focus 
of this tour has been on leadership and a team 
working environment, innovation, and the fo¬ 
cus on safety, reliability, and on operational ex¬ 
cellence. And this is something that we have 
really enjoyed." 

President and CEO Khalid A. Al-Falih ex¬ 
pressed his appreciation to the employees and 
leadership, stating, "I saw once again how op¬ 
erational excellence is put into practice." Also, 
Al-Falih congratulated Riyadh Area manage¬ 
ment and employees for their presentations 
and for their work in Riyadh Area, one of the 
company's most efficient and profitable suppli¬ 
ers of fuel for the Kingdom. 

"Thank you, especially to local manage¬ 
ment, for taking the lead in organizing this 
comprehensive and transparent tour," Al-Falih 
told employees in his debriefing comments. "In 
spite of the challenges and in spite of the scale, 
you have demonstrated the spirit of 'If there is 
a will, there is a way.'" 

Al-Falih added, "Throughout the program 
today, and throughout the plant, it reminds me 
that Saudi Aramco values are not only put on 
posters or screensavers, but we are really living 
them." 



■ Khalid Zain, 
Muhannad Al- 
Mubarak and 
Mohammed 
Al-Asseri were 
among the pre¬ 
senters at the 
safety review. 

Photos by Hatim B. Oweida 
and Mahdi Al-Ali 
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Company News 



EXPEC ARC overcomes challenges of Red Sea exploration 


DHAHRAN — Oil and gas exploration 
is being pushed toward increasingly com¬ 
plex geological settings. As the company 
targets frontier areas of the Red Sea and 
complex reservoirs both on and offshore, 
geologic features such as salt layers and 
near-surface anomalies introduce a new 
range of seismic imaging challenges. 

EXPEC ARC Geophysics Technology 
has recently achieved milestones with its 
in-house electromagnetic technologies, 
which have a proven business impact and 
a beneficial complement to seismic in 
overcoming data acquisition challenges. 

Also, the group's development of a 
novel multigeophysics technique — one 
that joins various geophysical technologies 
to deliver enhanced subsurface models 
for reservoir and field development — has 
supported Exploration's recent work in the 
Red Sea. 

"We believe that the introduction of 
efficient methods for acquiring and inter¬ 
preting multigeophysics data will enable 
an industry paradigm shift in hydrocarbon 
exploration, development and reservoir 
fluid monitoring," said Panos Kelamis, 
EXPEC ARC Geophysics chief technolo¬ 
gist. "EXPEC ARC is a leader in the field of 
multigeophysics for exploration." 

After the successful applications of 
newly implemented electromagnetics and 
magnetotellurics technologies to a variety 
of geologic scenarios (sub-basalt and near 
surface), EXPEC ARC Geophysics worked 
closely with Exploration throughout a re¬ 
cent Red Sea exploration project. 

The Red Sea contains thick salt lay¬ 
ers that act as a seal for potential hydro¬ 


carbon deposits deep under the seabed. 
When conducting seismic exploration, the 
salt complicates the proper imaging of 
seismic waves, making it difficult to model 
by seismic methods alone. EXPEC ARC ad¬ 
dressed such exploration challenges with 
its novel multigeophysics strategy that 
makes use of all the available geophysical 
information, combining electromagnetics 
(EM) and gravity with seismic, to achieve 
models for a more detailed subsurface 
representation in complex geology plays. 

"The common structure, multi-param¬ 
eter models obtained from EXPEC ARC'S 
innovative EM technologies and multigeo¬ 
physics approach deliver additional aid to 
seismic interpreters to further reduce our 
exploration risk in the Red Sea and provide 
additional detail to image geologic mod¬ 
els," said Mike Zinger, manager for the 
Red Sea Exploration Department. "These 
innovative nonseismic and EM workflows 
have been instrumental to breakthroughs 
in pre-salt imaging in the Red Sea. The 
cooperation and synergy among EXPEC 
ARC, the Red Sea Exploration Depart¬ 
ment, the Geophysical Data Acquisition 
Division and imaging groups such as the 
Geophysical Data Processing Division and 
the Geophysical Technical Services Division 
have been the key to what we refer to as 
'research with immediate exploration ap¬ 
plications.' It's truly cutting-edge stuff — 
something the entire company should be 
proud of — and research that is impacting 
our day-to-day operations." 

EXPEC ARC geophysicists designed the 
acquisition parameters for the nonseismic 
EM and gravity data, provided quality con- 



Daniele Colombo, left, and Gary AAcNeice review an image as part of their work for 
EXPEC ARC. The organization's innovative technologies and multigeophysics approach 
help seismic interpreters analyze exploration risks in complex areas such as the Red 
Sea. 


trol during the acquisition, reprocessed 
some of the acquired data to assure qual¬ 
ity and worked extensively on the model¬ 
ing and interpretation of the nonseismic 
data. 

"To date, we have been able to dem¬ 
onstrate the value of the nonseismic data 
our new technologies have provided, and 
we have supported the overall interpreta¬ 
tion of the Red Sea prospects," said Dan- 
iele Colombo, EXPEC ARC Geophysical 
consultant and champion of nonseismic 
technology research. "Next, we plan to 
further improve and integrate our nonseis¬ 
mic techniques into the Red Sea explora¬ 
tion workflow." 


"The core business of Saudi Aramco is 
technology intensive," said Samer AlAsh- 
gar, EXPEC ARC manager. "Upstream's 
wide range of particular technical chal¬ 
lenges and requirements encourages EX¬ 
PEC ARC researchers to push the limits of 
their imagination in developing innovative 
technologies that have substantial impact 
as well as improving those our customers 
currently implement. Both geophysicists 
and reservoir engineers find nonseismic 
especially exciting, as it appears to repre¬ 
sent a new platform technology reaching 
beyond exploration where its impact is ex¬ 
pected to be a basis for deep fluid moni¬ 
toring in our reservoirs." 


Strategic workforce planners tackle HR challenges 



Photo: Abdulaziz Al-Moaiweed/MPD 

■ Employees from the Workforce Planning and Analytics Division and the five business lines that completed specialized training 
to become strategic workforce planners pose for a photo at the iWorkforce Center in West Park 3. 


EAMONN HOUSTON 

DHAHRAN — Close collaboration between the busi¬ 
ness lines and the Employee Relations and Training orga¬ 
nization is producing optimal workforce solutions. 

Recently, employees from the Workforce Planning 
and Analytics Division (WP&AD) and the five business 
lines completed a specialized training program to be¬ 
come certified as strategic workforce planners. 

The program was presented by the Human Capi¬ 
tal Institute (HCI). Training included courses in strategic 
workforce planning (SWP) and human capital strat¬ 
egy (HCS), and was conducted at the state-of-the-art 
iWorkforce Center in West Park 3. The courses used 
the latest Web meeting technologies to link U.S.-based 
trainers with the students in Dhahran. Because of the 
difference in time zones, students had to work late in 
the evening to complete the programs. Their dedication 
was rewarded with a 100 percent pass rate on the cer¬ 
tification exams. 

Abdullah Z. Al-Otaibi, director of the Human Resources 
Services Department, is proud that the HR Services De¬ 
partment has had a leading role in planning and forecast¬ 
ing workforce requirements, a task that is crucial to the 
success of the Accelerated Transformation Program (ATP) 
and delivery of the company's 2020 strategic intent. 

Al-Otaibi hosted the graduates at a gathering to mark 
their achievement and present each with their certifica¬ 
tion. "We are proud of these graduates and the value 
they are now capable of delivering to their organiza¬ 
tions," Al-Otaibi said. "Their accomplishment reminds us 
that it is important to develop our corporate capabilities 
in the areas that will have the most impact and meet fu¬ 
ture business needs. Doing so will enable us to reach and 
exceed our 2020 vision." 

SWP is used to forecast and manage workforce re¬ 
quirements in the short- and long-term. WP&AD, a di¬ 
vision of the HR Services Department, deals with more 
than 400 employee data points using a variety of cut- 
ting-edge tools to analyze workforce trends, assess gaps 


and develop conclusions and strategies. 

The HCI training courses reinforced the SWP cycle, 
which involves proven methodology and a series of pro¬ 
cess steps that build upon each other to deliver effective 
workforce solutions tailored for each client organization 
and their business strategies. The process starts by un¬ 
derstanding the client organization's business strategy, 
as well as its workforce needs and projections. A current 
state analysis is conducted where snapshots of the exist¬ 
ing workforce attributes are identified and evaluated. 

Environmental scans and workforce segmentation 
analyses are conducted, then data is broken down and 
evaluated by job role, organization and location. A future 
state projection is developed based on qualitative and 
quantitative forecasts. This becomes the baseline com¬ 
parison for future business needs. 

Eid B. Biltagi, administrator of WP&AD, identifies SWP 
as a critical component in the company's HR strategy go¬ 
ing forward to 2020 and beyond. He pinpointed collabo¬ 
ration between his team and the business lines as crucial 


to Saudi Aramco's transformation as envisioned in the 
ATP. "We are working closely with the organizations, and 
as such, we have established a common platform and 
methodology to help ensure the correct and required 
workforce is in place to achieve the company's objec¬ 
tives. The certification of not only WP&AD staff but key 
individuals from each business line is vital for continu¬ 
ing to build capability and understanding for ER&T, our 
stakeholders and our partners," Biltagi said. 

Upstream graduate Abdulrahman Al-Touri said the 
course was greatly beneficial. "I think that the course 
went great. We got a broad view of workforce planning. 
We will adopt a lot of the things that we learned. It was 
a great opportunity to see how other business lines con¬ 
duct their business." 

P&P analyst Ali Al-Awadh of Gas Operations, who 
also received a graduation certificate, said, "The course 
gave me an understanding of how we can align the 
workforce with the corporate strategy. We also received 
a view of global and future workforce trends." 
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iihra Knowledge 

Energy Efficiency^xhibition entertains, educates 


DHAHRAN — The Energy Efficiency exhibition at the 
iThra Knowledge Program in Dhahran has proven to be 
one of the most popular tents at this year's event. 

Created in collaboration with the Saudi Energy Ef¬ 
ficiency Center, the exhibition prompts visitors to think 
about where current energy consumption trends are lead¬ 
ing and what can be done to curb future demand. The 
exhibit's methodology encourages youths and adults to 
answer questions concerning energy efficiency and con¬ 
servation through an interactive series of activities, using 
hands-on education to persuade visitors to employ energy 
conservation measures. 

One way the exhibit did this was through distribution 
of cards designed to raise awareness of energy efficiency 
of common electrical appliances. The cards included basic 
information and data concerning various products, device 
types, makes, models, brands and testing to show oppor¬ 
tunities for ways to reduce consumption of electricity. 

Among the cards was one highlight that washing 
machines are one of the biggest consumers of electric¬ 
ity among household appliances. The machines represent 
a whopping 53 percent of electricity consumption King¬ 
domwide. 

Another pointed to the importance of insulation, not- 



Photo: Abdulaziz Al-Moaiweed/MPD 


■ Youngsters pedal hard at the Energy Efficiency exhibition 
to light up various types of light bulbs, each with a varying 
degree of difficulty associated with its energy efficiency. 

ing that by employing simple tools as double glazed win¬ 
dows to maintain a normal temperature in the house, 
individuals could reduce energy use by 33 percent. 

For Matteo Terrevazzi, an energy market analyst in the 


Global Economic and Energy Analysis Department, the 
Energy Efficiency tent was the most interesting aspect of 
the program. 

"The most interesting for me, being an energy mar¬ 
ket analyst, was the Energy Efficiency tent, which was 
extremely well done, with a lot of technology and a lot 
of capital employed in this activity," he said. 

"I was impressed that, for Saudi Arabia especially, 
there are a lot of messages that are extremely interesting 
... Even if there are some things there that you already 
know, you can use the multimedia interactive technol¬ 
ogy. I mean, I really enjoyed the quiz, to understand if I 
was good and remembered the energy efficiency facts 
correctly from before." 

Wael I. Al-Mulla, administrator of the Energy Effi¬ 
ciency gallery, noted that the exhibition as a whole offers 
an awareness message that is meaningful for everyone 
in the Kingdom as the high level of energy consumption 
and growth represents one of the biggest challenges 
facing the country. 

He added that perhaps the most important aspect of 
the exhibit, though, was the way it required visitors to 
rationalize energy conservation and consider effective 
ways to apply and practice it on a daily basis. 


In My Words: iThra Knowledge Program and the Arabian Renaissance 




G. WAYNE WYLIE 

Even though I am a 
business person, I love 
art. A hundred years ago 
(OK, maybe not that 
many) and far away in 
Texas in a school a couple 
of blocks from a refinery, I 
was in second grade, and 
the local museum would 
send someone to our class¬ 
room every Friday with a small framed fa¬ 
mous painting. The museum lady would 
tell the story of the artist and then the 
painting, and her explanations always left 


G. Wayne Wylie 


an impression on me. 

It wasn't until I started work for Saudi 
Aramco in the 1990s that I set out for my 
first global art museum on repatriation va¬ 
cation — the Rijksmuseum in Amsterdam. 

I walked around, and there it was, encom¬ 
passing an entire wall the size of the side of 
a barn: "The Night Watch" by Rembrandt. 
To this day, I recall how the painting stopped 
me in my tracks. I was in total awe. 

Fast forward to 2013. One day during 
my lunch break, I read some Public Relations 
emails about a Picasso painting on display 
at the iThra Knowledge Program. "Impos¬ 
sible," I thought out loud, and soon, emails 
were flying to people I know associated with 
the program. 

When my friends confirmed it, I wanted 
to leave work right away. They told me to 
wait because it's open after work, and soon, 

I found myself in the role of driver for some 
executive secretaries to the iThra Knowledge 
Program just outside the Saudi Aramco Gate 
across from the ITC. 

When we arrived, one of the ladies 
called out to her boss, Fuad Al-Therman, the 
director of the King Abdulaziz Center for 
World Culture (in the early days we called it 


iThra, which in Arabic means enrichment). 
He graciously gave us a tour with an over¬ 
view of the entire site. 

We started with the Pompidou tent. In¬ 
side were some amazing art works, but for 
me, the Picasso — it is the Woman in Rock¬ 
ing Chair — was the best, not just because 
it's a Picasso but because if you stand at 
different angles to view the painting, the 
woman changes position. 

We visited many tents with stimulating 
content and watched a live cultural show. 
But next to the Pompidou, the tent that 
stood out the most had a film on Abu Ali 
Al-Hasan ibn Al Haitham, a superstar Arabi¬ 
an physicist, astronomer and mathematician 
from the 17th century. The film was inspira¬ 
tional. 

My mind flashed that what is really hap¬ 
pening here is that the iThra team is set¬ 
ting the stage to inspire and trigger a major 
Arabian Renaissance with the next genera¬ 
tion of young Saudis. Just like me in second 
grade, the children who pass through this 
program will remember portions of it for the 
rest of their lives. Many of the young Saudis 
will go on to make their mark on world sci¬ 
ence and culture because of this remarkable 


event. Think about it. 

Here's my challenge to everyone who 
reads this article: Stop what you are do¬ 
ing after work. Don't go to the mall or 
watch TV tonight; go straight to the iThra 
Knowledge Program. Bring your family so 
your kids will make history, not watch it 
pass by. 

Finally, thank you Saudi Aramco for 
your citizenship both here in Saudi Arabia 
and on the global stage. 


The 

Woman 
in Rock¬ 
ing Chair 
is on 
display 
in the 
Pom¬ 
pidou 
tent at 
the iThra 
Knowl¬ 
edge 
Program 
in Dhah¬ 
ran. 


With live theater performances, interactive traffic safety 
exhibits, educational booths on energy intensity and his¬ 
tory and pieces of art, the iThra Knowledge has something 
for everyone. 
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This & That 



DHAHRAN 

EMPEROR, starring Matthew 
Fox, Tommy Lee Jones (drama, 
PG-13)-Nov. 14 and 16, 5:30 
p.m. 

WRECK IT RALPH, (animated, 
PG) - Nov. 14 and 16, 8 p.m. 
FAST AND THE FURIOUS 6, 
starring Paul Walker, Vin Diesel 
(action, PG-13)-Nov. 17 and 
21, 5 p.m.; Nov. 20, 8 p.m. 
THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(biography, PG-13)-Nov. 17 
and 21, 8 p.m.; Nov. 20, 5:30 
p.m. 

'UDHAILIYAH 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin 
Phoenix (drama, R) - Nov. 14 
and 16, 5 p.m.; Nov. 15, 8 
p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama, R) - Nov. 14 and 16, 8 
p.m.; Nov. 15, 5 p.m. 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Common, 
Mark Ruffalo (adventure, PG- 
13)-Nov. 17 and 21, 5 p.m.; 


Nov. 20, 8 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carell, Steve Buscemi (comedy, 
PG-13)-Nov. 17 and 21, 8 
p.m.; Nov. 20, 5 p.m. 

ABQAIQ 

TURBO, (animated, PG) - Nov. 
14 and 16, 5 and 7:30 p.m. 
DIANA, starring Naomi Watts 
(biography, PG-13)-Nov. 15, 

5 and 7:30 p.m. 

THE CROODS, (animated, PG) 
-Nov. 17 and 21, 5 and 7:30 
p.m. 

G.l. JOE RETALIATION, starring 
Dwayne Johnson, Channing 
Tatum (action, PG-13) - Nov. 
20, 5 and 7:30 p.m. 

NAJMA 

PERCY JACKSON, starring 
Logan Lerman, Brandon T. 
Jackson (adventure, PG) - Nov. 
14 and 16, 4:45 and 7:30 p.m. 
TOM WA JIMMY, (Arabic 
comedy) - Nov. 15, 4:45 and 
7:30 p.m. 

UPSIDE DOWN, starring 
Kirsten Dunst, Jim Sturgess 
(drama, PG-13) - Nov. 20, 

4:45 and 7:30 p.m. 

PROMISED LAND, starring 
Matt Damon, John Krasinski 
(drama, R) - Nov. 21,4:45 and 
7:30 p.m. 


EMPEROR: As the Japanese surrender at the end of WWII, 
Gen. Fellers is tasked with deciding whether Emperor 
Hirohito will be hanged as a war criminal. Influencing his 
ruling is his quest to find Aya, an exchange student he met 
years earlier in the U.S. 

PROMISED LAND: A salesman for a natural gas company 
experiences life-changing events after arriving in a small 
town, where his corporation wants to tap into the available 
resources. 

FAST AND THE FURIOUS 6: Hobbs has Dorn and Brian 
reassemble their crew to take down a mastermind who 
commands an organization of mercenary drivers across 12 
countries. Payment? Full pardons for them all. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 





Photo: Said Al-Ghamdi 


■ S.A. Labban, right, of the company's Agricultural Assistance Division, studies the encouraging first results of a new 
project with a farmer on the AbdulHadi Al-Qahtani farm in this 1969 photo. They were testing polythene plant covers 
during cold weather. The plastic protection resulted in earlier crops, increased vegetable production and higher income. 



ssword 


"WORKING 
OVERTIME" By 
GAIL GRABOWSKI 
ACROSS 

1 Tournament 
exemptions 
5 Sourpuss 
9 Evaluate 
14 Leaves at the 
last minute, in a way 

19 Fly, at times 

20 Trendy berry 

21 Australian exports 

22 Cat Nation people 

23 Overlook 

24 Registered, with 
"in" 

25 _ Bell: Emily 
Bronte pen name 

26 Up to this point 

27 Chocolate source 
29 One working 
with hammers 

31 Bold move 

32 Suit 

33 Enthusiasm 

34 Cath. church 


92 Cotton thread 

93 Like attached 
baths, in Bordeaux 

95 Ends of the 
Earth 

96 Sunday best 

97 Retired boomer 

98 Image Awards org. 

100 "What _ could T 
do?" 

101 Outdoor 
furniture piece 
104 Martial arts 
maneuver 

109 Ripley's closing 
words 

110 Cousteau's realm 

111 Rush job letters 

112 O'Neill's daughter 

113 O'Neal's daughter 

114 "I can't go all my 
life waiting to catch 
you between 
nusbands"speaker 

115 Lowers 

116 Created fiction? 

117 Whack, biblically 


118 Rainy day brand 

119 Not a challenge 

120 Fraternal group 
DOWN 

1 Voting coalition 

2 Arizona county 
or its seat 

3 Stonestreet of 
"Modern Family" 

4 Begin wedding plans 

5 Baklava, e.g. 

6 Comforting 
comment 

7 Roped-off pool 
area 

8 Facebook option 

9 "Casino" co-star 

10 Elevate 

11 _ Lama 

12 Sun-on-ocean 
effect 

13 Canadian pump 
sign 

14 Like Boston 
College, say 

15 Certain triathlete 

16 "... a tale/Told 


by an idiot": 

Macbeth 

17 Forgo scissors 

18 Outdated 
geopolitical letters 
28 They're secured 
in locks 

30 Emmy winners, 
often 

32 Inamorato 

34 Western classic 

35 Geek Squad pros 

36 "That Girl" actress 

37 Discounted buy 

38 Command 
posts: Abbr. 

39 Where to leave 
Port. 

40 Naval weapons 
launcher 

41 Duel tools 

42 Ships 

44 Biker's welcome 

45 Many sculptures 

46 When some folks 
retire 

49 Postgrad degrees 


50 They may be 
assigned 

51 Family adoptee 
54 The classical 
elements, e.g. 

57 Yankee slugger, 
familiarly 

59 False god 

60 Florida's _ 

Island, near Naples 

61 Wildspitze, for one 

65 Agree to join 

66 Typical Nome 
winter highs 

67 Driving hazard 

69 Twilled fabric 

70 Squash variety 

71 On the verge of 
doing it 

74 Hatch back? 

75 Subway patron 

76 Rough stuff 

79 Turn over 

80 Fails to share 

84 0neof aG.I.'s 
three squares 

85 Unsolicited 


opinion 

86 Toolbar offering 

87 Like a short golf 
round 

89 Escape, as a con 
92 Ring weapon 

94 "Am I the 
problem?" 

95 It's a matter of 
taste 

96 Sister of Peter 

98 Chip with cheese 

99 Red as _ 

100 Coated cheeses 

101 Bath buggy 

102 Foe 

103 Civil wrong 

104 Shade of green 

105 Old Voice of 
America org. 

106 Muddy up 

107 .62 mi., in a race 

108 Rolls of notes 

109 NFL tiebreakers 
hidden in this 
puzzle's nine 
longest answers 


37 Heart container 
39 Probate concerns 

43 Qualifying races 

44 ScorecI 75, say 

45 Stretched to the 
max 

47 "Don't think so" 

48 Spread unit 

49 Pest-snaring 
device 

52 Cartoon dog 

53 Flyers' org. 

54 Sealing supplies 

55 Museum opening? 

56 Gathered 

58 Anka song with 
the phrase "kiss 
me mucho" 

60 Shot with lots of 
English 

62 Underline, say 

63 Work on an arm, 
maybe 

64 Classroom 
reminder 

68 Flaky fish 

69 African hot spot 

72 APB targets 

73 Galena, for one 

77 Big name in 
food safety 

78 P.l. 

79 Captain's 
reference 

81 Daly of "Wings" 

82 CD-_ 

83 Cold War concept 
advanced by 
Eisenhower 

87 Starkers, across 
the pond 

88 Snap up 

90 Vessels at banquets 

91 Golfer's choice 
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Cricket season off and running in Abqaiq 



■ The cricket season kicked off recently in Abqaiq as nearly 100 community members and cricket enthusiasts 
took in a match between 22 of Abqaiq Cricket Club's most dedicated players. 



■ The building of a green cricket field in Abqaiq will be the first of its kind 
in the Friendly City. 


MUHAMMAD IMRAN JAVED 

ABQAIQ — The Abqaiq Crick¬ 
et Club recently kicked off its sea¬ 
son at the 25th Ball Field with a 
Day/Night tape-ball cricket match. 

A crowd of nearly 100 enthu¬ 
siasts turned out to watch, includ¬ 
ing ACC members, community 
members and their families. 

A state-of-the-art cricket mat 
was rolled out on the red clay sur¬ 
face to provide a feel for playing 
on one of the best grounds. Also, 
a separate cricket pitch was laid 
for the aspiring youngsters, who 
initially came along to cheer on 
"dads" in action but soon started 
their own game when they saw 
that a pitch was waiting for them 
to invade. 

Two teams comprising 11 play¬ 
ers each were formed and the 
event got underway. Team Green 
was led by Muhammad Imran la¬ 
ved, a fine batsman-all-rounder, 
while the Team Orange was led 
by Aftab Tabish, a tear away fast 
bowler-all-rounder. 

Team Orange batted first and 
sent in its opening batsmen of 
Rafaqat Khan and Mohammad 
Zubair. From the word go Khan 
ran amok playing some delight¬ 
ful strokes across the ground. Not 
wanting to be left out, Zubair 
also played his part and the open¬ 
ing batting pair set the tone for 
the rest of the innings. Eventu¬ 


ally Team Orange finished their 
innings with a score of 123 runs. 
Team Green took to the pitch in a 
bid to beat the score but soon ran 
into trouble. Both of their opening 
batsmen were dismissed early in 
the innings and things didn't get 
any better. The disciplined bowl¬ 
ing of Team Orange continued to 
claim the wickets of the opposing 
batsmen. Eventually, Team Green 
was dismissed for 99 runs — 24 
runs short of Team Orange's score. 
Contrary to Team Orange's early 
apprehension that bowling and 
fielding under lights might be trou¬ 
blesome, they instead held almost 
all catches and prevented the ball 
from reaching the boundary line. 
Syed Sabir Shah stood as umpire 
and Imtiaz Ahmad busied himself 
with the scorebook, ensuring no 
occurrence on the field skipped his 
eagle eyes or scorebook. 

Thanks goes to Abqaiq Recre¬ 
ation Services for its support and 
assistance, as well as the families 
who showed up and cheered the 
teams on. 

During the post-match group 
photo session, Syed Sabir Shah, 
president of the ACC, said, "We will 
strive to deliver more family oriented 
cricket events in the coming weeks 
and months with the support of 
Abqaiq Community Services." 

New cricket grounds update 

Last week, Abqaiq Cricket Club 


management visited the cricket 
ground adjacent to Khaleej House 
to get a look at the ongoing con¬ 
struction work. 

The management was happy 
to witness the progress, and this 
time around, it appeared the work 
wasn't only being carried out at 
a faster pace but also as per de¬ 
scribed in the scope of work. It 
was also heartening to see the 
cricket ground finally taking the 
shape of a very good sport facility. 

The ACC would like to con¬ 
vey gratitude and thanks to Omar 
Ghazi, manager of the Southern 
Area Community Services Depart¬ 
ment, for taking personal interest 
in the project. 

The new field will be the first 


green cricket pitch in Abqaiq. 

The ACC would also like to 
thank other Community/Recreation 
Services personnel, including the 
Recreation and Gardening supervi¬ 


sors for providing vital assistance. 

Hopefully, the current pace of 
progress will continue, and the 
cricket ground will be ready by the 
end of this month as planned. 



Dhahran Chess Club (DCC): TFie DCC 
meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next to 
tFie Fleritage Gallery. DCC membersFiip 
fees are SR50 for individuals and SR100 
for families. The Dhahran Chess KIDS 
Academy meets every Tuesday from 5-6 
p.m. (special requirements and registra¬ 
tion required). For info, contact Andreas 
Fuhrmann at 872-5451 or email andreas. 
fuhrnnann@arannco. com. 

Dhahran Oasis Quilt Guild: The pro¬ 
gram for the week of Nov. 18 and 19 is 
the Block of the Month. If you are a quil- 
ter or are interested in learning the art 
of quilting, join us at the quilt house on 
Mondays from 1 -3 p.m. or Tuesdays from 
5:30-7 p.m. All skill levels are welcome. 
The final class in this series of Introduc¬ 
tion to Quilting classes, "Quilting" is Sun¬ 
day, Nov. 17 from 6-7:30 p.m. For more 
info, email doqgdasses@hotmail.com. . 
DAG Craft Show: The Dhahran Art 
Group (DAG) will hold its annual Craft 
Show on Saturday, Nov. 16, from 10 
a.m.-5 p.m. at Al-Waha North. 

Sports 

Dhahran Tai Chi Group: Traditional 
"Yang Style Taichi Quan — Old Six 
Sets" Seminar: Morning Seminar — Nov. 
9-20 at Al-Waha South; 8-10:30 a.m. 
weekdays (but not Mondays) and 2:30- 
5:30 p.m. Saturdays. Evening Seminar 
is Nov. 9-20 at Al-Waha South at Ad- 
Diwan; 5:30-8 p.m. weekdays (but not 
Thursday) and 2:30-5:30 p.m. Saturdays. 
Both seminars will be instructed by Mas¬ 
ter Li Cong and Master Sun Chaobo from 
Beijing, China. No prerequisites needed. 
Fee: SRI,200 for DTCG members. Hanna 
Somatics Training Class: Nov. 25-Dec. 

11 (6 sessions) at Returning Student Cen¬ 
ter (across from Al-Waha North), 5-6:30 
p.m. Monday and Wednesdays. No pre¬ 
requisites needed. Fee: SR240 for DTCG 
members. Morning Beginner Class 
Yang Style 10 Forms: Nov. 25-Dec. 11 
(6 sessions) at Al-Waha South, 8:30-10 
a.m. Monday and Wednesdays. No pre¬ 
requisites needed. Fee: SRI 80 for DTCG 
members. An additional SRI 00 member¬ 
ship fee for nonmembers is applied for 
all above courses. Email dhahrantaichi© 
yahoo.com for more info. 


Medical/SAMSO 

To comment on this information, issued 
by Medical, please email 
Jacqueline. Mullen@aramco. com .Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http://my- 
home > my information > Medical 

• Calendar of SAMSO Events: http:// 
samso > Flealth Education > Calendar of 
SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more infor¬ 
mation or to register for activities. 

• News from Medical online: http://sam- 
so > Announcements: What's New in 
SAMSO. 

• Quit Smoking: SAMSO offers help to 
all employees, dependents, retirees and 
contractors to quit smoking. Eor info, visit 
http://samso > Health Education > Smok¬ 
ing Cessation Program (quitwell) or email 
us at 5mol<ingCessation@aramco.com. 
Safety Message: Elu can be a serious 
health risk. Protect yourself — and those 
around you — by getting a flu vaccine 
this season. 

SAMSO registered patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http://myhome > myinformation 
> Medical to make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for cholesterol, 
blood glucose levels, hemoglobin lev¬ 
els; obtain immunizations records and 
blood group certificates; release of medi¬ 
cal information; no-show history; dental 
bill; and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To ac¬ 
cess multiple medical services call 800- 
305-4444. Select 1 for English or 2 for 
Arabic, and when prompted, press 1 to 
make and cancel appointments, select or 
change your physical, 2 for Pharmacy, 3 
for Medical Customer Service Network 
(MCSN), four for Medical Liaison Office, 5 
for Health-line (2-3 minute health related 
prerecorded messages in 33 categories), 
or 6 for a patient room. If you do not 
make a choice after three attempts, you 
will be put through to a customer service 
representative. Tpie automated service 


is available 24 hours a day, seven days a 
week. Customer service representatives 
are available during working hours. This 
service also allows customers to update 
their contact information as well as leave 
physician consultation messages. Out- 
of-Kingdom call +966-13-877-3888. The 
system will connect directly to the SAM¬ 
SO Centralized Contact Center so that 
the caller can select their options. 

• Dental appointments: Employees can 
now make appointments online at http:// 
myhome > mylnformation> Medical> 
Medical Appointments > book a dental 
appointment. Dependents call 800-305- 
444 for an appointment. 

• Feeling Stressed? Have psychological, 
emotional, or social problems that you 
need help with? SAMSO registered pa¬ 
tients contact the Community Counseling 
Clinic (CCC) at 13-877-8400 during regu¬ 
lar working hours to make a confidential 
appointment in Dhahran. Employees can 
view http://samso > A-Z Services > Men¬ 
tal Health website for more information 
on services offered. 

• Flu vaccinations are available from 
Sunday to Thursday through Tuesday, 

Dec. 31, 7:30 a.m. to 2 p.m. in all areas. 
No appointment necessary. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: In- 
Kingdom 800-305-4444, out-of-Kingdom 
+966-13-877-3888. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. 
Medical Designated Facilities Division 
(MDFD) Registered Patients: 

• For flu vaccinations: Enquire at your 
MDE about flu immunization. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: In- 
Kingdom 800-305-4444, out-of-Kingdom 


+966-13-877-3888. MCSN also provide 
the Urgent Health Care Access Help 
Line for MDF Patients. Call 055-600- 
0468. Available only after 4 p.m. for 
urgent health care matters that are life 
threatening, (e.g., where a patient needs 
a transfer from one hospital to another 
hospital for an emergency procedure or 
service that the MDE hospital does not 
provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or mental 
health appointment: View the MDE list 
of contacts and website links on http:// 
samso > Hospitals and Clinics Contacts 

> MDE. 

Abqaiq 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Abqaiq 
Health Center. 

• Flu vaccinations are available from 
Sunday to Thursday beginning Monday, 
Oct. 21 and concluding on Tuesday, Dec. 
31, 7:30 a.m. to 2 p.m. in the Primary 
Care Immunization Room. No appoint¬ 
ment necessary. 

Al-Hasa 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Al-Hasa 
Health Center. 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clinics. 

• Flu vaccinations are available from 
Sunday to Thursday until Tuesday, Dec. 

31 inclusive, 7:30 a.m. to 2 p.m. in the 
Primary Care Immunization Room. No ap¬ 
pointment necessary. 

Dhahran 

• Blood Bank is accepting blood do¬ 
nations from 7 a.m.-2 p.m. Sundays to 
Thursdays. To register, call the Blood Bank 
at 13-877-6770/6638 during regular 
working hours or register online http:// 
samso > A-Z Services > Blood donation. 

• Campaign: Brown Bag Day — part of 
"Pharmacy Awareness Week" Monday, 
Nov. 18. Bring all your medications to the 
Pharmeceutical Care Clinic in the DHC 
(Building 6)0 from 9 a.m.-3 p.m. 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 17 and 18 at 
Dhahran Primary Care (Building 50) and 
Nov. 20 at Al-Midra Tower. 

• MCSN: Contact us with your health 
care related concerns, call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 p.m., 
Sunday to Thursday. MCSN in EMS is 
operational after Saudi Aramco regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 


to prepare for the delivery of your child. 
You must be 30 weeks or more into your 
pregnancy. Tour starts at 1 p.m. on the 
first and third Tuesday of the month. Em¬ 
ployees please register online at http:// 
samso > Calendar of SAMSO Events > 
Programs > Tour of Mother and Baby 
Unit. Dependents please email nesreen. 
fares@aramco.com to register your place. 

• Pregnancy Wellness Program: In Ara¬ 
bic and English (you must be 12 weeks or 
more into pregnancy), employees register 
online at http://5AM50 > Health Educa¬ 
tion > Calendar of SAMSO Events > Pro¬ 
grams > Pregnancy Wellness Program. 
Dependents email samsopregnancywell- 
ness@exchange.aramco. com.sa. 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

Ras Tanura 

• Campaign: "Pharmacy Awareness 
Week" 9 a.m.-2 p.m. Nov. 21 at Ras 
Tanura Health Center. 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

'Udhailiyah 

• Flu vaccinations are available from 
Sunday to Thursday concluding on Tues¬ 
day, Dec. 31, 7:30 a.m. to 2 p.m. in the 
Primary Care Adult Immunization Room. 
No appointment necessary. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Entertain¬ 
ment Center, Al Rashid Entertainment 
Center, RamRoma Land at Venecia Mall 
in al-Khobar and Marina Mall in Dam¬ 
mam, Lost Paradise of Dilmun Water Park 
in Bahrain. Tickets are on sale for the fol¬ 
lowing: SAEA Annual Festival (Small 
World) at the Dhahran Cricket Field (Nov. 
1 6); Ladies Only Trip to Dammam 
(Nov. 23); Faulty Towers Dining Expe¬ 
rience at Ad-Diwan (Nov. 30); Madrigal 
Dinner (Dec. 5 and 6); Dec. 31 in Bah¬ 
rain at the Crowne Plaza. We Got Talent 
has been canceled. Download the SAEA 
Dateline newsletter at 
http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
5pecial%20lnterest%20Groups/5AEA/ 
dateline.pdf. The SAEA office at 1424 
King's Road is open for ticket sales 3-5 
p.m. Sunday through Thursday. For more 
information on the above events, contact 
the SAEA office at 872-0117. 
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Power of iThra Knowledge 

Energy Efficiency tent draws thousands of in¬ 
terested visitors to iThra Knowledge Program. 
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All trkked-out in ^Udhailiyah 


DAPHNE HOPE 

'UDHAILIYAH — Prestige 
on the golf course is as much 
about the state of your golf 
cart as it is about your score as 
members of the Wadi Al Saeed 
Golf Club in 'Udhailiyah partici¬ 
pate in a game of one-upman¬ 
ship with respect to their golf 
carts. 

At one time, a golf cart 
was simply a means of trans¬ 
port from one tee to the next 
expending as little personal 
energy as possible, but not 
anymore. The once mundane 
golf cart has reached new 
heights of style as 'Udhailiyah 
residents go for after-market 
modifications. 


It began, predictably 
enough, with one family and 
a husband with a passion for 
gadgets. Others took notice 
and soon began to add elevat¬ 
ed suspension, under-carriage 
running lights, stereo speak¬ 
ers, turn indicators and even 
air conditioning. Not to be 
outdone, their buddies on the 
golf course took up the chal¬ 
lenge and began painting their 
golf carts in bright colors while 
some even ordered special 
"skins" to impart even greater 
visual impact. 

Tires were switched out for 
ones with deeper treads and 
front grills were added to give 
a more aggressive appearance 



to the basic humble golf cart. 

Rachel Abel, who manages 
the Desert Breeze Cafe at the 
golf course, drives one of the 
premier tricked-out vehicles. 
Her husband, Tate, spends 
most of his spare time working 
on their golf cart and research¬ 
ing even more parts and fea¬ 
tures to add. She never knows 
what she will find when next 
she hops on their cart for the 
ride to the golf club. 

The 'Udhailiyah AAA ga¬ 
rage now has a parking lot 
full of golf carts waiting for 
custom paint jobs, new uphol¬ 
stery or other modifications. 
This current trend has spun 
off a secondary industry in 


■ Rachel and Tate Abel's golf cart, with elevated suspension and 
other amenities, is one of many to make their mark. 

the camp, and nobody is there is no longer any risk 
complaining. As for those of hopping on the wrong 
who have upped the curb golf cart while at the club- 
appeal of their vehicles, house or on the links. 



Brightly colored paint jobs, elevated suspension and stereo speakers are just a few of the amenities sported by some golf-cart owners in 'Udhailiyah; 




Reflections from 
the Luray Caverns 

■ This photograph taken by Ravi Mandhadi 
beautifully captured the water reflection 
of draping columns of stalactites and 
stalagmites inside the caves of the Luray 
Caverns in Virginia in the United States. 

The caverns were first discovered in 1878. 
The columns are still active, extending 
down from the roof of the caverns at a 
rate of one cubic inch every 120 years. 
Mandhadi, who was on family holiday in 
July when he captured the image, used 
a Nikon D5100 with an F-stop of f/3.5, 
shutter speed 1/13 second and ISO-3200 
with no flash. Mandhadi lives in Ras Tanura, 
works in Dhahran as a systems analyst 
with the Flealth Care Applications Division 
in the Corporate Business Applications 
Department, and has been with the 
company for more than five years. 



Photo; Ravi Mandhadi 

























